CODE OF CONDUCT FOR COACHES

1. Never take chances with young people’s safety.  Make sure that equipment and facilities are safe and that they match players’ ages and abilities.

2. Coaches must discourage the taking of any performance enhancing drugs, and ensure that players are aware of banned substances. [Coaches must inform the parents if they believe that a player is taking any form of illegal drugs.]

3. Coaches must not encourage injured players to return too early or to play while injured.  Follow the advice of a doctor in determining whether an injured player is ready to play again. Take as much interest in those players who are sick or injured as in those who are fit.
4. Coaches have a duty to protect their players from harm or abuse which includes bullying.

5. Coaches must not put players at risk by playing them just on their ability but should take into account both physical and emotional maturity as well as experience.

6. Avoid where possible overplaying talented players and make sure the average players get equal playing time.

7. Respect your athletes and be responsive to their individual needs. 

8. Help reduce stress for young athletes by reminding parents that too much pressure on children can detract from the fun and personal growth that sport can bring.

9. Be generous with praise, but avoid ridiculing or yelling at players for making mistakes or for losing.  [Remember that children play to have fun and should be made to feel good about themselves.]

10. Teach your players to be fair and respect the rules of the game.

11. Coaches should consider sport to be an environment where every individual has the opportunity to participate. Adhere to equal opportunities policies and do not allow any form of discrimination to go unchallenged.

12. Emphasise the benefits of a balanced and healthy lifestyle and support players’ well-being outside as well as within the sport. 

13. Be honest with players about the demands of the sport and what will be expected of them.

14. Set a good example. [Remember that children need a coach that they can respect.]

15. Coaches must not conduct themselves in an aggressive or derogatory manner towards other coaches, players, officials or spectators at any time.

16. Respect the opposing team and accept the judgements of officials and opposing coaches without argument. Encourage your team to do the same.
17. Coaches who have access to regional or national players must not encourage those players to leave their current club and join the club that he/she is coaching at.

18. Make a personal commitment to keep informed on sound coaching principles and the principles of growth and development of children. Keep up to date with knowledge of the rules. Make efforts to learn from and share knowledge with others.
19. If a player is working with other coaches, cooperate with them for the player’s benefit.

20. Aim to plan all sessions in progressive fashion, designed as far as possible to meet the needs of both the team and the individual players.

21. For your own and everybody else’s benefit, try not to become over-stressed.

PRACTICAL ADVICE ABOUT WORKING WITH YOUNG PEOPLE

1. Do not rely on your good name to protect you and do not, for one moment, believe ‘It could never happen to me’.

2. Be aware that young people can and do fabricate stories that can place you in a bad light.  Do not allow circumstances to develop where a young person’s story can be given additional credence.

3. Never engage in inappropriate physical or verbal contact with young people and be careful in giving manual support.  Coaches must at all times avoid situations that could be misinterpreted by the player or an outsider.

4. Whilst respecting the need for privacy and confidentiality, try never to be totally alone with a young person. When one to one situations are unavoidable, ensure that other adults are close by and are aware of your presence.

5. Where possible parents should take responsibility for their children in the changing rooms.  Coaches should always try to work in pairs and encourage an open environment.  Avoid spending any unnecessary time in the changing rooms when players are changing etc.

6. If it is suspected that a young person is developing a ‘crush’ on a coach, discuss it with them and other leaders and explore constructive ways of dealing with it in a proper manner.

7. Similarly, if you notice one of your colleagues is risking accusations, draw this to his or her attention and suggest they adhere to the guidelines.

8. Mixed gender groups (especially residential ones or when travelling away from home) should always have mixed gender leadership.

9. Never share a room with a child, invite or allow children to stay with you at your home unsupervised.  Think before you take children alone in car journeys.

10. Be aware of body language.  Gestures and facial expressions convey messages even when nothing is said.

I understand and agree to observe the above Codes of Conduct and Practical Advice about Working with Young People:-

SIGNED:…………………………….PRINT NAME:…………………………………….

DATED:……………………………..
